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The South Carolina 
Office for Healthcare Workforce

The South Carolina Office 

for Healthcare Workforce 

studies the issues that 

affect the balance of 

supply and demand for 

different types of 

healthcare professionals 

in South Carolina.
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Knowledge vs. Preparedness

https://www.scahec.net/scohw/reports

https://www.scahec.net/scohw/reports
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Trends in the Primary Care 

Workforce
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Percent change in the number of primary care NPs, PAs, and physicians per 
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Source: SC Office for Healthcare Workforce, 2021; US Census Bureau, 2021. Data include nonfederal NPs, PAs and physicians actively practicing within 
South Carolina as of their 2009/2019 (physicians and PAs) and 2010/2018 (NPs) renewal periods. Data are based on primary practice location. Primary 
care physicians and PAs include those indicating a primary specialty area of family medicine, internal medicine, obstetrics/gynecology, or pediatrics. 
Primary care NPs include those with a specialty area of family NP, adult NP, geriatric NP, ob/gyn NP, women’s health Ns or pediatric NP. 
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RNs have grown faster than the 
state’s population
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The information in this table includes all licensed practical nurses and registered nurses with an active license to practice and a primary practice location in a 

nonfederal setting in South Carolina as of two-months after their license lapse date (April 30 of even years, Sept 30, 2020). 

Nurse data source: South Carolina Office for Healthcare Workforce, South Carolina AHEC, with data collected by the SC Board of Nursing under the SC Department of 

Labor, Licensing and Regulation and obtained from the South Carolina Revenue and Fiscal Affairs Office. Population data source: DHEC SCAN, 

https://apps.dhec.sc.gov/Health/SCAN_BDP/tables/populationtable.aspx, all ethnicities, both sexes, all ages, 2008-2020.
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Half of RNs are inpatient hospital; 
three-quarters of those are staff nurses

Type of Position # %

Staff nurse/Direct care/General duty nurse 18,048 78.2

Charge Nurse/Supervisory 1,025 4.4

Nurse Manager 963 4.2

Care Coordinator/Case Mgr/ Discharge plan. 653 2.8

Quality improvement, Utilization review 549 2.4

Nurse Executive/Administration 430 1.9

Other - Health Related (Patient Focus) 354 1.5

Nurse Educator (inc. In-Service, Prof.) 317 1.4

All other types of positions 739 3.2

Total 23,078Hospital Inpatient 53%

Ambulatory Care 17%

Long-Term Care 12%

Other 8%

Hospital Outpatient 6%

Academic Setting 2%

Behavioral Health 2%

Registered nurse primary practice 

settings, SC, 2020 (N=43,640)

Position type of RNs in 

hospital inpatient settings, SC, 2020 

(N=23,078)

Data include RNs with an active license to practice and a primary practice location in South Carolina as of two-months after their license lapse date (9/30/20). 

Nurse data source: South Carolina Office for Healthcare Workforce, South Carolina AHEC, with data collected by the SC Board of Nursing under the SC Department of 

Labor, Licensing and Regulation and obtained from the South Carolina Revenue and Fiscal Affairs Office. 
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Same picture, different year

Respiratory Care Practitioners (RCPs) by Primary Practice Location, 
South Carolina, 2009

2009 2019
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But healthcare employs people, 
…not numbers.

• Burnout/resiliency

•Workplace culture

• Recruitment and retention

•Diversity and Inclusion

• Shortages vs. Maldistribution
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Education 

Pipeline Trained People

Healthcare

Workforce

Provider/Employee Attrition

Health Workforce Pipeline
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Contact:

Ann Lefebvre, MSW, CPHQ
Executive Director
lefebvre@musc.edu | 843-792-4431 | www.scahec.net

Katie Gaul, MA
Director, SC Office for Healthcare Workforce
gaulk@musc.edu | 843-792-5943 | www.scahec.net/scohw

http://www.scahec.net/
http://www.scahec.net/scohw

